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TOWN OF CAMBRIDGE — INQUIRY — SHOW-CAUSE NOTICE 
6480. Mr S.K. L’Estrange to the Minister for Local Government; Heritage; Culture and the Arts: 
I refer to the Show Cause Notice delivered to the Town of Cambridge on 26 May 2020, in which you write 
“2. I suspect that the Council has failed to ensure that the working environment and relationship between Council, 
the CEO and the employees of the Town enables the CEO and employees to carry out their functions without 
inappropriate involvement or interference by Councillors. In particular b) employees of the Town have reported that 
pressure has been placed on employees not to discuss potential or current applications for planning approval with 
proponents;”, and I ask: 
(a) Without disclosing the author of any evidence you received, how many witnesses provided evidence to 

you, and on what date(s), in relation to: 
(i) (2)(b) above; 

(b) Was any evidence received which was provided on behalf of an organisation(s)? If yes, what organisation 
and on what dates(s) in relation to: 
(i) (2)(b) above; 

(c) Prior to issuing the Show Cause Notice on 26 May 2020, did you notify the Town of Cambridge Council 
that you had received this evidence, and if yes, when did you notify them; 

(d) Prior to issuing the Show Cause Notice on 26 May 2020, did you provide an opportunity for the Mayor 
and/or Councillors of the Town of Cambridge to respond to the evidence you received: 
(i) If yes, who did you receive responses from and on what date(s); and 
(ii) If you are unable to provide names for (i) above, how many Councillors did you receive 

a response from which directly related to the evidence you received; and 
(e) If no to (d), how was procedural fairness provided to the Mayor and Council of the Town of Cambridge 

to respond to the evidence you received? 
Mr D.A. Templeman replied: 
(a) I refer to Finding 2 of the Report of the Inquiry into the Town of Cambridge and paragraphs 54, 56, 59 and 64. 

Finding 02: The Town’s employees’ have been unable to properly perform their functions 
because of undue pressure and fear of consequences. 
54. The Town’s employees have expressed fear about providing frank advice to the Town, 

and in particular the Mayor around planning matters. 
56. On 13 February 2020, Councillor Rod Bradley attended the Town’s offices and asked 

CEO John Giorgi how to ‘get rid of’ the two of the Town’s employees that attended the 
JDAP meeting. 

59. The Town’s employees paint a different picture, alleging that one particular employee 
‘was called into John’s office and she was walked out that night’ because she had 
provided advice to the Mayor that she was not happy with. 

64. In summary, they gave the following evidence: 
a. The Mayor requires staff to keep a log of contact between planning staff and 

developers, then uses that log to criticise staff and accuse staff of collusion if 
they discuss proposals with developers 

b. The Mayor and Councillor Timmermanis criticise staff members in public and 
are always trying to find fault with staff members. 

c. Council gets involved in tender matters, such as changing tender criteria and 
directing staff to contact particular contractors, hindering staff from following 
appropriate processes. 

d. Legal advice obtained by the Mayor is not always provided to other elected 
members. 

e. The working environment has negatively affected the ability of the Town to 
recruit staff and backfill acting positions. 

(b) No. 
(c)–(d) No. 
(d) (i)–(ii) Not applicable. 
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(e) Please refer to Legislative Assembly question on notice 6477. 
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